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The FREYR Journey so far

Feb 2018
FREYR Founded

Corporate
Milestones

3B

O

2018

Financing
Milestones

May 2018
Choice of location

Dec 2020
FREYR and 24M

Jun 2021

Announces JV

negotiations for
North American
battery production

Aug 2021
FREYR Battery,
Finnish Minerals
Group and the City
of Vaasa
announces to
Explore Industrial
Scaling of Battery
Cell Technology
and Production

in Finland

Aug 2021
Commence of
Construction of
Customer

Qualification Plant

(“CQP”)in Mo i
Rana Norway

in Mo i Rana sign definitive
| technology license
& services
agreement
24m
|
%t 2O :
2020 2021

Jul 2020 Jan 2021 Feb/Mar 2021
Completed NOK FREYR & Alussa « NOK 39 million
130 million Energy enter into Innovation
financing to definitive business Norway grant
complete the combination « NOK 142 million
concept and agreement ENOVA grant
technology

selection process
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Jul 2021

FREYR listed on
NYSE

FREYR receives
$704m investment

Jul 2021
Board of Directors

approve
investment for
construction of the
Customer
Qualification Plant
(“CQP") inMo i
Rana Norway

Oct 2021

FREYR
Announces Joint
Venture with Koch
Strategic Platforms
to Advance
Development of
Clean Battery Cell
Manufacturing in
the United States

Jan 2022
FREYR Battery
and Aleees to
Pursue LFP
Cathode

Manufacturing
Joint’Venture

Nov 2021
FREYR Battery
Awarded 31 GWh
Inaugural Offtake
Agreement with
Leading Global
ESS Provider

Jan 2022
Honeywell and
FREYR collaborate
to deploy Energy
Storage Solutions
via Next-
Generation battery
cells

O FREYR



Customer Qualification Plant and
Gigafactory 1 & 2 status

Gigafactory 1 & 2

 Combining Gigafactories 1&2 into a single facility
* 8 production lines
* Upsized nameplate capacity of 18 GWh

 Combined Gigafactory expected to enhance capital
and operational efficiency

* Evaluating phased FID by production lines to
accelerate timetable

* Pre-commitments for early groundwork, detailed
engineering and procurement

v'  Gigafactory 1&2 operational start up
planned 1H 2024







Ri ngVi rkn i n gs res u Itate r Sysselsettingseffekter av Freyr
3500
* Det skal ansettes 1 500 pa Freyrs fire 3000 F
gigafactories frem mot 2026/2027. o Direkic
2500 . s
(jobber pa
* | tillegg vil Freyr legge grunnlag for rev)
1 500 sysselsatte gjennom ringvirkninger éﬂ 2000 T W Indirekte
* Av disse finner vi at 300 vil vaere ansatt i 2 1500 |
Rana, mens 400 vil vaere ansatt i resten av
Nordland = 1 800 i Rana 1000 f
* Dette er i samme st@rrelsesorden som s00 |
resultatene i den eneste offentlige analyse
av Northvolt i Skelleftea vi har identifisert 0
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Rana Nordland

® Navaerende innbyggere = Innbyggere fra Freyr's push ®m Naveerende innbyggere = Innbyggere fra Freyr's push
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/‘ I POPULATION GROWTH

WELCOMING PROGRAMME

In collaboration with the
Municipality of Rana and
county of Nordland, we have
initiated the programme

«Welcome to Mo i Rana» -\O/-X
20N ACTIVITIES
T

INTEGRATION




The integration workstream delivers on its mandate through a series of
activities which we drive and support

FREYR support

Kindergarden
Int School
Airport

HR network
Social/Leasure

=
@

0 Address “MOMENTS THAT MATTER” to support recruiting and reduce turnover of
FREYR employees in Mo i Rana

“l am part of the
Mo society and
enjoy living here”

° “Living in Mo is as “Practicalities are
- we expected and in place and
prepared for” accessible”

O Build methodology, document and share experience and measure success to enable us
to build trust and partnerships and to replicate, improve and scale

D) uality of concept Measure ris Measure

/\/ @ d:!zri:tiuns, mitigatinn;( contribution -lo

a effective learning Positive business Mo community

arenas impact for FREYR and “I'hl:'::lﬂ'e's

FREYR drive
House Spouse job Community Planning
A = Catalyzer for = Job market for = Spouse program = Com & eng plan
() building activities spouses
= G = Rental marked
o @
Language Transport Monitoring

= language course » Public transport/
fam Mobility

= Social impact study
= Benchmark arena

N



Example 1: Jobs for spouses are key to recruit and retain, which is driving
our efforts in “Job marked for spouses”

Objectives
Job marked for spouses

Recruiting analyses

INCLUSIVE INTEGRATION IN

RANA MUNICIPALITY Besity
FROM ANALYSIS TO AN compa nies Su rvey
INTEGRATION STRATEGY
(2020)

Support recruiting and reduce turnover by
contribute to an increased availability of jobs for
FREYR spouses

42 companies surveyed

= 12 of the 21 companies who recruited in Norway
(outside Rana) stated that the most important
element their employees demand is a job for
their partner Secondary: Contribute to growing the work
marked in the region; thereby contributing to
= 7 out of 10 companies who recruited outside sustainable growth in the region and a green

transition showcase to Norway and beyond

Norway stated that one of the most important
element their employees demand is a job for
their partner
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Clean battery solutions

www.FREYRbattery.com
www.linkedin.com/company/FREYRDbattery
https://twitter.com/FREYRBattery



http://www.freyrbattery.com/
http://www.linkedin.com/company/freyrbattery
https://twitter.com/FREYRBattery

